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Article 1. The Far Eastern Y. Z. Hsu Science and Technology Memorial Foundation
dedicates the “Y. Z. Hsu Yuan-Ze Chair Professor” to encourage researchers
of this school. The operating principles of this school for selection and
recommendation have been established according to the award application
measures of the “Y. Z. Hsu Yuan-Ze Chair Professor.”

Article 2. Eligibility

1. Applicants should conform to the criteria and conditions of the award application
measures of the “Y. Z. Hsu Yuan-Ze Chair Professor.”

2. Applicants are limited to those who have not previously received this distinction
within three years of application (including this year’s term).

3. Applicants cannot have previously received the “Academic Chair Professor” of this
school.

Article 3. Selection methods

The Y. Z. Hsu Yuan-Ze Chair Professor” review committee is composed of seven
and nine members. The head of R&D department serves as the convener. Committee
members include outstanding scholars and experts in relevant fields from within and
without the school recommended by the head of R&D department, and serve for one
year. Two thirds or more of the review committee must be present to collectively
review application data. Two thirds or more of present committee members must vote
to approve an application, and the president is petitioned to select a suitable quota for
the recommended name list of this school for the distinction.

Article 4. Obligations and restrictions of award winners

1. Award winners should conform to the related regulations of the award application
measures for the “Y. Z. Hsu Yuan-Ze Chair Professor”.

2. Each person can only receive this award twice.

3. Those who receive this chair may not apply for the “Instructor Performance and
Research Excellence Award” and the *Y. Z. Hsu Outstanding Professor Award” in



the future. While holding this chair, recipients may not repeatedly receive award
money for the “Instructor Performance and Research Excellency Award” or the “Y.
Z. Hsu Outstanding Professor Award.”

4. Those who obtain this award should remain in the service of this school for two
years following the fulfilling of the award period. If an award recipient leaves
office during this five year period and transfers to another school, then the entire
award should be returned within one month following the application to leave
office.

5. For those who leave office or remain in office without pay, the school may cease
payment of the award that has not been issued.

Article 5. These measures have been announced and implemented after being passed
by the Administrative Council. The same procedure is followed upon
revision.

Note: If any controversies or disputes occurred regarding clauses of the aforesaid
regulations, it shall always refer to its Chinese version.



