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Compensation and Benefit
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Salary is deposited into the individual's account at Far East Bank on the 15th of every month.
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For salary grade determination based on relevant prior experience, please submit the completed Appllcatlon Form for
Recognition of Pre-Employment Work Experience for Newly Appointed Faculty and supporting documents (e.g., academic
credentials, employment certificates, and service records) to the Personnel Office within 30 days of your start date. Only full-
time work experience gained after obtaining the degree is eligible for recognition.
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Educational and professional experience documents should be original certificates or official proof. Verification is required for
foreign education and experience,.
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For salary adjustment prmuples please refer to the "YZU Regulatlons of Salary Assessment for Faculty And Staff.
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http://www.yzu.edu.tw/admin/so/files/regulations/f/1-30.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f%20en/1-30.pdf

Salary Scale Review Procedure

FREHPF R APM TR AP Y B E AT

Submission of Documents: Newly hired teachers are required to submit relevant information and supporting
documents to the Personnel Office.
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The Personnel Office compiles the submitted documents to the Faculty Evaluation Committee of School for the

initial review of salary scale. Once the initial review is approved, it is forwarded to the Private University Salary

Review Committee for further review, followed by the final approval of the Private School Pension Fund.
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Salary Notification: Upon completion of the salary review, teachers are informed through the issuance of a
salary adjustment notification.
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Salary Scale Confirmation: If the verified and confirmed salary scale is higher than the provisional scale, the
salary difference is retroactively compensated from the date of employment.
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Estimated salary package (before deduction)

i N:

Item

A (%)

Base salary

FHF L 5 ()

Academic Research

Allowance
g2 pb
Meal Subsidy
T abe ) 13
YZU Subsidy

L 21
v

Total

¥

Professor

4'(Hh/% Grade

NT$44, 970

NT$73, 800

NT$1, 800
NT$18, 128

NT$138, 698

Bl &=
Associate
Professor

390.% Grade

NT$38, 460

NT$56, 960

NT$1, 800

NT$97, 220

B I i
Assistant
Professor

3305 Grade
With PhD
NT$35, 010
NT$49, 860

NT$1, 800

NT$86, 670

7

Lecturer

245 % Grade

NT$29, 270

NT$35, 580

NT$1, 800

NT$66, 650



Salary (addition and deduction)

Ip IE (addition) ;);\A ;FE (deduction)
* ¥ (Base salary) - £ 1% (Health insurance)
EREL R -454] £ (Welfare plan): $200/month

(Academic research allowance)
t § 2 et (Meal subsidy)

~ 772 pb (YZU Subsidy, only for full
professor)

-tenure-track:
1. # #i%4 (Private school pension fund)

2. = i% Government Employee and School
Staff Insurance (GESSI)

-visiting-track
1. %:% £ (Labor pension fund)

2. % i% (Labor Insurance)



The Private School Pension Fund
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Excluding visiting track faculty such as Visiting Faculty, Project- Based Faculty,
Project-Based Teaching Faculty, Project-Based Industry Faculty

AR

Statutory Reserve Fund
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Additional Reserve Fund
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Allocation Method: Deductions are made monthly from
the salary.

FFEL ji" Allocation Rate «
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Individual Contribution: 8.4% of the base salary (tax-exempt).

v B RdR g~ FRT. 8%
School Contribution: 7.8% of the base salary.
Fe R & FXT. 8%

Government Contribution: 7.8% of the base salary.
& 3% 47 PF 8 withdrawal time © 39 R ?yﬁﬂ« B\

1% ‘E( -:'-'J- Retirement, reS|gnat|on or severance, efc.

® ixB A % B Voluntary Participation
5
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Allocation Method: Deductions are made monthly
from the salary.

@ 35 F5C ¥ Allocation Rate
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‘5’1 7fiL ° The rate is at the discretion of the

individual, with a maximum limit not exceeding
the net salary. Within the legally mandated
allocation limit, it is eligible for tax exemption.

@ 3 AE P S withdrawal time - 19 R~ %
%‘? it é f’{ ff- Retirement, resignation or
severance, etc.



A BEFHRATYFRAKFERAC RS LS AL L ZHH)
YZU sub5|dy for quallfymg new associate professor / assistant professor
(Excluding Project-Based Teaching Faculty and Project-Based Industry Faculty)

B. # & itk 47 Bk
Annual subsidy of health check.

C.df ~ o+~ 23 AL

ZU tuition waiver for faculty’s children (Only for tenure-track).
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YZU subsidy for qualifying new associate professor / assistant professor
(Excluding Project-Based Teaching Faculty and Project-Based Industry Faculty)

AL R TR &
rank annual stipend for new faculty
| ¥ $=Associate Professor NT$170,000/4E, max 6 years

B4 I8 27 35 Assistant Professor NT$150,000/4, max 6 years

Flie the application in August but after at lease two semesters at YZU.
Review is based upon last year’s performance evaluation.
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https://www.yzu.edu.tw/admin/so/files/regulations/f/1-102.pdf
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Circumstances in Which the Subsidy Shall Not Be Granted
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1. Within the maximum years of eligibility, if a faculty member is suspended, dismissed, not
reappointed, seconded to another institution, on leave without pay, has resigned
(including cases where resignation occurs during the review process), fails to pass faculty
evaluation, or commits a serious violation of University regulations, the University shall
not grant the Subsidy. If the Subsidy has already been received, the recipient must return

it unconditionally for that year.
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oThe detailed regulations shall be implemented in accordance with the YZU Requlations Governing the
Subsidy for Recruiting Faculty with Outstanding Achievements.



https://www.yzu.edu.tw/admin/so/files/regulations/f/1-102.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f%20en/1-102.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f%20en/1-102.pdf
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2. Starting from August 2026, newly recruited Assistant Professors or Associate Professors (excluding those
promoted within the University to Associate Professor) who, within three years of appointment, fail to apply
for and be approved as Principal Investigator for any of the following projects in the name of Yuan Ze
University, shall no longer be eligible for the Subsidy:

VVVYVYYVYVY

) AL g EF T E -
) KT IKEF R
)
) !

-n\

FALG TR (ISR )
ﬂxii“‘lSOQ =V
lT:"‘J"i‘ 0

B (2 R ) -
%‘3,4:;1%&:% °
" IRTEEP:+ & (=F l’ff‘f’#g#p%’bﬁﬂ;)
g [IPP3+ % -
SRR R

~

‘a\\-ﬁ\:%
-’—WV"!

b
\4 ‘ﬂ\:p

ME%%EW“
-N'\m

National Science and Technology Council (NSTC) Academic Research Projects.
Ministry of Education Teaching Practice Research Projects.

Ministry of Education University Social Responsibility (USR) Projects.

Any of the following projects with a cumulative amount of NT$300,000 or more:

Industry—Academia Collaboration Projects.

NSTC Undergraduate Research Projects (as supervising advisor).

Ministry of Education “Dream-Building through Study Abroad” Projects.
Ministry of Education TEEP Projects (as supervising advisor).

NSTC IIPP Projects.

Other government agency projects.

oThe detailed regulations shall be implemented in accordance with the YZU Regulations Governing the
Subsidy for Recruiting Faculty with Outstanding Achievements.



https://www.yzu.edu.tw/admin/so/files/regulations/f%20en/1-102.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f%20en/1-102.pdf

Personal Income Tax for Internatlonal Faculty
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For an individual who stays in Taiwan with the employment period shorter than 183
days within the same taxable year (Jan.1 to Dec. 31), personal income tax shall be
computed according to the withholding tax rate of 18%. For an individual who
stays for 183 days or more within a taxable year shall complete the «vzu appLicaTiON
FORM FOR FOREIGNERS TO APPLY FOR“RESIDENTS STATUS"WITHHOLDING INCOME TAX RATE” aNnd pI‘OVide the
relevant supporting documentation, in order to apply for tax withholding at the
"resident"” withholding rate.

The relevant explanations, regulations, tax rates, and withholding methods are subject to the laws and
announcements of the government.


https://www.yzu.edu.tw/admin/ho/files/新進教師薪資/03-YZU_application_form_for_foreigners_to_apply_for_residents_status_withholding_income_tax_rate.pdf
https://www.yzu.edu.tw/admin/ho/files/新進教師薪資/03-YZU_application_form_for_foreigners_to_apply_for_residents_status_withholding_income_tax_rate.pdf
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About 1nsurance



Government Employee and School Staff

Insurance(GESSI): tenure track faculty
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 During the effective period of insurance, in the events of
disability, retirement, death of the insured or his/her
dependents, parental leave and maternity benefit, the insured
may request for cash payments within the time frame of ten
years since the date of an applicable event.



Labor Insurance: visiting track faculty

» The types and benefits of Labor insurance coverage are as
follows: maternity benefits, injury or sickness benefits,
disability benefits, old-age benefits, death benefits and
survivors’ benefits.

« A claim for insurance benefits shall be extinguished if not
filed within five years from the day on which the benefits
become payable.



- B ¥ i%*% (Group Insurance)

* Premium paid by YZU

' 44 Types

% Y% & %f Benefits

¥ ¥ % *4 Term Life Insurance 100y
#TE ~ & J5 & Critical illness insurance 58
% ‘b & T & Personal accident insurance - 200
disabled or dies ~
%3 %5)%5‘ *T%7 *& Surgical, and medical expense 1%
for personal accident insurance #
L i
5§ 1,000~/p
F R ey 20,000 /=x
fil‘?o%’g«‘/,% % oL R 30,000~ /=%
Hospital, surgical, and medical expense insurance
%55 FLAREED 500~/p
& X BB AR ﬁ;: 365 =
* Jii- B l 3 P’D /,. ‘-!1._'?‘ lAj ﬁ -
T b F R 2,000~/p
I PR . . Rk P R 1,200/ p
Hospital, surgical, and medical expense insurance B £ s 30,000 = /=
for cancer. B = BIe R

B I 9 1,200/ p



A B4 (Health check subsidy)
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Job Tenure

# ;% 60#% Over 60 years old 5% Over 5 years
# ;%50 Over 50 years old %10# Over 10 years

4 15# Over 15 years
# ;% 40#% Over 40 years old %10 Over 10 years
5% Over 5 years

# 7% 40% Under 40 years old

one-day public leave.

S 54 Under 5 years

 The faculty and staff having a health check may apply for a

e g R ()
subsidy (NT$)

9,000
9,000
7,000
5,000
3,900
2,000
2,000



(Welfare plan)

« Pay monthly fee of $200.
 Benefit :

Annual gift certificate One-time subsidy Other iﬂg‘;ﬂyaﬂ'v'ty

1. Health Check

2. Lifelong Education
3. Travel

4.YZU Fitness Center

$1,000 value each for Dragon Boat $2,000 cash each for
Festival and Moon Festival, $1,500 Wedding and Childbirth
value for Chinese New Year’s Day

$3,000 upon the death of : :
$500 for Birthday member’s parents, spouse, or l\/;az)(érgl;m SUbE".jy o
T $2, or each item

$500 gift certificate each for Maximum two Items

Mother’s Day or Father’s Day $2,000 for hospitalization
(Staff and Faculty with motherhood over 3 days
or fatherhood).
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Attendance
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Full-time faculty shall remain at school on duty for at least 4 days
on a weekly basis.
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Teachers who need to take a leave must complete the leave
procedure, find a designated agent, provide supporting documents
and obtain the permission of the school in advance.
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The leave procedure can be completed after returning to work or
by the designated agent in case of sudden illness or an emergency.



Class adJustment and makeup classes
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Full-time teachers who take leave for shorter than 14 days must
make up the missed classes by themselves.

For leave of 14 days or more, must seek the approval from the
department head to arrange for a substitute teacher.

* FARBA Y 3 B A Portal & SapeE o
Please submit course adjustment and makeup requests in advance
through the Portal system.



FOPTC RS2 P
Take part-time courses (jobs)
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Full-time faculty must not accept full-time positions off campus. With the
permission of the president, teachers may engage in teaching at other
schools for a maximum of 4 hours per week. The part-time teaching
contract must not offer the teaching rank below that of YZU.

FTIRREF2E P B Y G ERAL 0 2 FR o
New faculties within 2 years of employment are not allowed to engage in
outside part-time teaching if they apply for teaching hour deduction.
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Teachers before accepting part-time positions outside YZU should file

the application and obtain the permission in advance .



Relevant Regulations on Attendance

Yuan Ze University Regulations for Faculty And Staff’s Leave of Absence

Yuan Ze University Regulations for Employment, Payment, Service of Faculties

Yuan Ze University Faculty and Staff Travel Expenses Claims Regulations

Yuan Ze University Regulations for Faculty Lecturing or Holding Concurrent Positions
at Other Institutions


https://www.yzu.edu.tw/admin/so/files/regulations/f/1-41.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f/1-2.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f/1-54.pdf
https://www.yzu.edu.tw/admin/so/files/regulations/f/1-18.pdf
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About promotion




B E Ao
» 1F] v ’%—-—J

(%F%ﬁﬂ?ﬂ%%ﬁ%tﬁm)

I}L::r FA &

s

__‘lj_ o

PR ERTING L DNFRIRBET F ERTH

Full-time faculty can apply for promotion if his current position and qualification
have been verified by the Ministry of Education and if he continues to serve in

school for the regulated seniority.
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(Proposed

Promotion Level) [ Appointment of Educators)

NP Ve
(Assistant
Professor)

8 #H &=
(Associate
Professor)

H R

(Professor)

(Act Governing the

F16-11& 24
(Article 16-1, 4)

F171E 22
(Article 17, 2)

F181% 22
(Article 18, 2)

WEAE

(Contents of the Act)

BILREE - ERBR - BEMEF
(Have held the position as lecturers for over three years with
outstanding performance, and have published specialized publications.)

T 7o E {E 38 EM i | F (must have over one year in YZU )
LEMRAEIF - RERR - AEMEE

(Have held the position as assistant professors for over three years with
outstanding performance, and have published specialized publications.)

£ o E (E BB EUIR M | & (must have over one year in YZU )
BERIZEE - EER  AEZRZMIEF

(Have held the position as associate professor for over three years with
outstanding performance and have published specialized publications.)

£ o & (B 2R W25 (must have over two years in YZU )
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Full-time faculties whose current positions and qualifications have been verified by the
Ministry of Education and who continue serving in school for the regulated seniority as the
followings can apply for the examination of promotion:

mbM BRI - ABEBE—FUE - WRARRZEZ Ma—F - B - HEH
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Lecturer promoted to Assistant Professor: Served as a lecturer for three years or above
(the sum seniority of teaching in YZU must be over one year) with excellent teaching and
service and has published research publications equivalent to doctoral dissertations. But
the lecturers who apply for the promotion to assistant professors verified by the
examination of their diplomas after receiving their doctoral degrees are exceptions of this
regulation. Those who got the qualifications as lecturers by the time Article 30-1 of
“Amendments of Statute Governing the Appointment of Educators” were amended and
entered into force can be promoted to associate professors rather than assistant professors.

BEFEAEIZUS - REEIRAE _Fl - URARRFZE D m—F - 82 -
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Assistant Professor promoted to Associate Professor Served as an assistant professor for
three years or above (the sum seniority of teaching in YZU must be over one year) with
excellent teaching and service and has published valuable research publications.
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Associate Professor promoted to Professor: Served as an associate professor for three
years or above (the sum seniority of teaching in YZU must be over two years) with
excellent teaching and service and has published valuable research publications.
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The calculation of the seniority applicable for faculty promotion shall be conducted in
accordance with the date of the starting service year and month recorded in the
teacher’s certificate of the current position issued by the Ministry of Education, which
shall be counted until the end of the semester during which the application is submitted
(July 31%Y). The seniority of those teaching in other universities may count as well, but
not for those teaching in junior colleges.

@ Yuan Ze University Teacher Evaluation and Reward (7t &5 A2 ) i sT.48: 51 52 Bkl /)



https://www.yzu.edu.tw/admin/so/index.php/en-us/yuan-ze-university-teacher-evaluation-and-reward

"YZU International Faculty |
LINE Group
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Gender Equality




m FMEHEPIERVFFEE Orientation Training

G ender Equality (Short Film)



https://www.yzu.edu.tw/admin/ho/index.php/en-us/faculty-and-staff-development-training
https://www.youtube.com/watch?v=SeZlEw_OklY
https://www.youtube.com/watch?app=desktop&v=SeZlEw_OklY
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