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Occupational Safety and Health Training
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(sources of law)

- FTERC_EEEE
(New staff to complete the health
examination)

- ElRECRREmE
(Staff Physical Checkup)

T - B EEREESIERE
(Maternal health protection)
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(Preventlon of diseases caused by
abnormal workload)

N AREEPLLETE
(Repetitive tasks such as triggering
muscles)

+ - ATBBERAERERPETE

(Preventlon of unlawful violations in
the execution of duties)
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“ Article 6 of the Occupational Safety and Health

Law: The employer shall make proper planning of

the workplace and of the equipment to protect

the health and safety equipment should be

properly planned, and take [the necessary safety

and health measures]. ‘




¥

XA 5T = Prevention project:

BEMIFERERIRSRER
(Repetitive tasks such as triggering muscles)

=5 LIFREMERER
(Prevention of diseases caused by abnormal
workload)

NITHEHEES NERE
(Prevention of unlawful violations in the execution
of duties)

B M ERRE
(Maternal health protection)
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(Article 20 of the Occupational Safety
and Health Act) :
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1) [MBA] 5 - EhtT [FEmE] FEEwE
Physical checkup for new hires and health examination for
current laborers.

2) [#EsE] BT [EEERERE ] BERZN
Staff - faculty of the University are obligated to complete the
general physical checkup or health examination.

BEXZEREE [4ik] BY [{R=F]

To analyze - evaluate - manage and store physical and health
examination records of laborers and help them with health
management.

4) (] #ReEERR [EX] 8E
Employers are responsible for the cost of in-service health
screening -
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Current Regulation
& Proposed Amendment

65k LA b - B E IR wme0pk Ll b - B 1R
Aged 65 and above: Once  Aged 60 and above: Once
every year every year

=] =D
Older Workers

405 LA _E K65k + BF3F 0Bkl EARA60)E © 25

hERST & 1K fa &1k
Middle-Aged Workers Aged 40 to under 65: Once Aged 40 to under 60: Once
every 3 years every 2 years
IA05% - ESEME 1R . , _
ST AMAORE | SSERELR e omnngs - mgatEmEIR

Under 40: Once every 5

Under 40: Once every 3 years
years

Younger Workers



By the Occupational Safety and Health Act, it is mandatory that the
employee take the health
examination to determine their suitability for the job and to
prevent work related threats or injuries. Thus,
the health examination must be completed before the date of

employment violation of Article 20 of the Occupational Safety and

Health Act will result in a fine of no more than
NTD 3,000.



REANRAELESZFRENREST (BELEE)
All workplaces on campus are subject to the Occupational

Safety Law.
ElOBEﬂ%BEIéEEEﬁFuIIy |mplemented since 3/7/2014
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(httpﬁ; //hrpts osha. gov. tw/asshp/hrpmlOSS aspx
)

a physical checkup or health examination shall be
completed at a medical institution approved by the
Ministry of Labor jointly with the Ministry of Health
and Welfare.

(https://hrpts.osha.gov.tw/asshp/hrpm1055.asp
X)




— - ERCRE1E 1 E (New staff to

complete the health examination)

waIEH (check item):
M (Laboratory Examinations)/E&z K (Urine Test)/
X7t(Chest X-Ray)/Z BN 52 (Physician consultation)/
%5 (Questionnaire) /221 & (Physical examination)
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= ERRE{CRERE
Staff Physical Checkup
TEHIESEZCurrent laborers shall complete

periodic health examinations as required below

FHzage iR EHAR
Check Period
65 BlERE—R
One periodic exam a year for people
aged 65 and above
40~647% F3FWME—K

One periodic exam every 3
years for people aged 40 and
above yet less than 65 years
old.

<407% F5EME—X
One periodic exam every5

years for people less than
40years old.
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Staff Phy5|cal Checkup
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Staff Physical Checkup
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Department of Labor, Taipel City Govermment




) |'='J (C IR B staff Physical Checkup

IfLE*"A ? Which medical institutions can do labor health screening?
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Q: BB MARERERE - ol LIBRENIE?
(Can | refuse an on-the-job health check if |
am notified?)
A: R<o]L(Not allowed) -
1 By i fag J h MK By 22 ) A TR E VR B i
EXEAMOEEREMARER - NE3S
~158 0 S0E -

S L EARGER - BE3T oA MiE -
(Employment Violation of Article 20 of the

Occupational Safety and Health Act will
result in a fine of no more thanNTD 3,000.)
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http://web2.yzu.edu.tw/yzu/profit/pages/news/34th/20230103.html
https://hrpts.osha.gov.tw/Home/CertifiedHospInfoSearch
https://forms.gle/cqMotxu4rZTxGVWFA
https://forms.gle/xkqyFVXexerwaBwb6
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Faculty and Staff Health Management
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University shall hire or contract physicians to

provide health service for the laborers and hire
nurses to provide health sevices for the laborers

dNneC

shall organize on-site health sevices according

to the manpower size and on-site service

freo

uency required by the Occupational Safety and

Health Act.
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Faculty and Staff
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On-campus Health Counseling Service by
Occupational Medicine Specialist - once a
month for 3 hours each time -



N - A8 T EEEEFaculty and
Staff Health Manaagement
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Occupational physician consulting service
AR Fs R —55E » SR ESTTRYY

Private consultation - please make an appointment.
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The service includes occupational disease and general disease
prevention, health consultation, physical and health checkup report
analysis, inspection and evaluation of the safety of the working place
and procedures, investigation of the relationship between health
condition and work procedures, and other counseling service related

to occupational medicine.
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Maternal health protection
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If you are:

Pregnant and parturient employees who
are pregnant or under one year after
childbirth or continue breastfeeding.

B AR SEEEELEE
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* The purpose of this program is to protect female workers
who are planning pregnancy, are pregnant, or are
breastfeeding after childbirth by conducting assessments of
workplace and environmental hazard exposures, providing
appropriate job placement recommendations and relevant
consultation services, and promoting a safe, healthy,
supportive, and dignified work environment.




REEER > 2o T RS E FAIEk
B2 = S ILTE -
It is disallowed to have pregnant women

engaged in any of the following dangerous or
hazardous tasks:




h - B ERREEESTS
Maternal health protection
- Hailss B B8R ERE R EFER T

Common hazards affecting maternal health in the workplace are as
follows:

|. TAES Prists 2 {E2YE Chemical substances
2. TAEZREA(FEEE ~ #i2E ~ HERIEEY)) Physical hazards (weight
lifting)

3.EGIL ~ WL A JEE 5 Zu5Physical hazards (such as long
standing, sedentary, shift work)

A B45 T AE K TAF & fsfHuman-induced hazards (such as artificial
welght handling, restricted space, movement or posture, workplace

violence, etc.)
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Female employees:
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EERRFEHALZE

* You should take the initiative to inform the
management of the facts about pregnancy,
childbirth and continuous breastfeeding.
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* Cooperate with work hazard assessment, work
adjustment and work environment improvement
measures.



N LTIERERREEERRETE
(Such as long standing, sedentary, shift
work)

4% i E_If you are :

v #5311 itShift work

v %7511 i¥(10pm~6am)Night shift
work

v &% 4 FIFrequent overtime




N TEEmaaEidEwEhETE=(such as
long standing, sedentary, shift work)

SERETE-BAES

Individual related overload component table

1/?T\'_|%_I %'T%ﬁ;; u%? Do you often feel tired?

2./?]7\ '_l%_l %'T% jj 553'2 u% ? Do you often feel that your body is overdrawn?
3/7]_('_!%_' %,'T%I‘ r}% :\%J:/L:\ jj ﬁ&ﬁz u%? Do you often feel emotionally upset?
4’7]_’\'_!%_' %15 a’q&_ HJ?EK—Fi 7 u%? Do you often think, "I'm going to hold on?
5./7T\ '_II%_I % -l' ﬁ jj H% u/%? Do you often feel exhausted?
6.IMEERIFEET  HRRER /1?7

Do you often feel weak and seem to be sick?



N~ LIEREREHERERIAMET S (such

as long standing, sedentary, shift work)
B ERBFR-LIFKS

Work fatigue Total Grade

N\

1LRBY LIFEZEANIBAE L0 NRENS?

Will your work be emotionally and emotionally difficult

2N I FERRE/RERE [1K?

Does your job make you feel like you're about to die?

.MM LFEZEREGRELITNE?

Does your job make you feel frustrated?

4 T1F—EBRXEENRESHER NS

Do you feel exhausted after working all day?

5. EMZRIEZEIN 2 T F—BXIRMERLNNE?

Do you think it's okay if you think you have to work all day before going to work?
6. LM IREE ST —ZEBREFIE?

Do you find it hard to simmer every moment when you go to work?
T AR E - REEZBORR A AR AIE?

Do you have enough time to accompany friends or family when working?



N TERER R e RmIRhETE
(such as long standing, sedentary,
shift work)

GO LIFRMBANEERE - RRBENX
SRS BEBE—SBREEA 2K

Severe Your work-related overload is severe. It is
recommended that you make appropriate lifestyle
changes and further seek professional advice.
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Repetitive tasks such as triggering

A

muscles

YNRIRIf you:

v 15

v
v

H:I: I-I-IIEI W

1% JEFrequent shoulder and neck
pain

A ENFIEEZ S EBack pain

A T{EER AL B /8 1E = Musculoskeletal
Injuries caused by work




+ - AEREEPFLEETE
Repetitive tasks such as triggering muscles
Attention commuters

AL LUk > sAER ! @

prolonged.sitting/Attention commuters

AL EH TR © R« :L'j
'910/0 *Eﬁ'dﬁ Diabetes ﬁ'ﬁﬂ 9 P

122% FETEE Morality  FETEEEVIENN -
1 14% (LB &R Eﬂﬁ%ﬂﬁiﬁb ’

Cardiovascular disease

113% JEAE Cancer 1 HIAEEPR !

*‘FE%éEﬂiE’Jﬂﬁkhﬁ% 5C
B R SFE B | EEEREERY




Is the correct sitting position?




Adjust your screen so it's at or slightly below

eye level. /
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Computer posture
Correct posture
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+ - ARG EPLEET=Repetitive tasks
such as triggering muscles

- HlERRER{TCERBENR - BREEEIDULE - Hﬁﬁﬁ’éﬂﬁﬁ\
- H

 Fill out the self-assessment form : Soreness index of 3

points or more - nurse will call you to evaluation.

« WERZFREST BN RES S

e On-campus Health Counseling Service by Occupational Medicine

Specialist

« HEERBEZE— _RTE
« Evaluation results are presented to first and second level supervisors
PR1%
% « MO RBBEFE  KEBERETEENRBRE }

« Life or postural adjustments as recommended by your doctor
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Prevention of unlawful violations in the execution of duties

28 Workforce &&=



1.3 FY S5 BRI H R T
A

Occurred in the workplace during
the performance of work duties

WEREN TR 4 - SIS
Sl ~ 7= ~ AN R R RE TAESE -
EM (SR O N TR EE N
Rk %

Must be work-related and occur
during the performance of job
duties, including at the workplace,
on business trips, during field
assignments, or while working
remotely. Personal disputes
unrelated to work are generally not
considered workplace bullying.
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20264F. 7F 1 FRE

TR AFAEERE - EFRHL
SCEEET] > B AFEIIANE
HIRF o AR EELHTE - FE

[N A RERKAL -
2.1 F oS B 25 e The perpetrator abuses their
Abuse of position, authority, or supervisory authority, seniority, or
power relationship substantial influence to treat others

improperly. This is not limited to
supervisors treating subordinates; it
can also occur between colleagues.



3. HCE R B H & 2
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Beyond what is necessary and

reasonable for work purposes

R e EE - FliieE
AT I BESE R AVIERS ~ 2B
)&k ~ ZIE[HEE TIF - &Y
SOUE A B &R -
Behavior that goes beyond what
IS necessary and reasonable for
work purposes, including
deliberately assigning impossible
tasks, imposing unreasonable
demands, or intentionally
hindering work performance.
Reasonable performance

management does not constitute
worknlace bullvina
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E1T

Repeated or continuous
Inappropriate conduct

EJE E?J,B UZ;’?’ /?/ ‘%j‘
BEZETE - EHEERE
BT RN A BERAL -

This includes acts of offense,
threat, neglect, isolation, and
Insult. However, in cases of
serious offenses, a single act may
also be considered grounds for
prosecution.
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2025412 H2H AR =

20264F 7F 1 EREH

B a8 Ao DK o
Five Key Elements for ERae

Determining Workplace Key points

Bullying
o TIEmERE - KR - B8 -
S.EYFZ T HWMEREZGEE BOFEEERECE -
Resulting in physical or It causes mental and physical
psychological harm health problems for workers,
such as anxiety, insomnia,
depression, and stress.
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« To review the scoring section of the Hazard Identification
and Risk Assessment Form for Unlawful Infringement
Prevention filled out by each unit. J
« BERSZ NEARESHRERRELBREE

« To have the courage to report or complain about workplace

violence.
- BABS T EEEEE/ VATTRES - b
« convene a “Campus Incident Panel” for discussion and

case assignment. P
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Thanks for your attention
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