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Investigation And Complaint Procedure for YZU Faculty And Staff Conducting Incidents of Sexual Harassment (or Sexual Discrimination)
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The victim or his or her legal representative may apply for an investigation orally or in writing with the real name to the Personnel Office of the University. Any person other than the victim may also file a report to
the Personnel Office. Any other units of the University with the knowledge of the incidents of sexual harassment or sexual discrimination on campus shall report them to the Personnel Office immediately. (The
administrative affairs are handled by the Personnel Office, while the Gender Equity Education Committee assists in handling related investigation matters.)
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The complaint of sexual harassment or sexual discrimination shall be filed orally or in writing. For orally filed complaints, the personnel or
unit receiving these complaints shall put them in record. After clearly announcing them to the complainant or let him/her read and ascertain
the correctness of their contents, the complainant shall sign his/her name or imprint his/her seal on the record. For complainants filed via
phone, they shall submit written documents within three days, and those who fail to do so within the specified timeframe may not be

processed.
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If the offender is the President of the University, the
investigation application shall be made to the competent
authority supervising the University (Ministry of Education).
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The Personnel Office shall refer the case to the Gender Equality Education Committee established by the University within three days for further investigation and processing, and will inform the complainant in

writing of the acceptance or rejection of the investigation within twenty days.

< 312 Accepted

A

T E A ¢ AR Y

Bremphiid 2 B gk owEpEFEeL 1 B2 2 ik R
FooE el p4z20 P p o E RN R

The Gender Equity Education Committee shall complete the investigation within two months upon receipt of the application or
complaint. If necessary, the investigation may be extended, provided that it shall be extended no more than one month for each
extension; both parties must be informed regarding the extension. The complainant or the respondent of the complaint may file a

written appeal within 20 days from the date of receiving the decision if either party is not satisfied with the decision.
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The final investigation report and final decisions made by the Gender Equality Education Committee shall be submitted to the
competent authority or meeting for further review.
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"The Gender Equality Education Commission shall provide a concise investigation report and the decision to both parties
through the Personnel Office, along with notifying them of the deadline and the receiving office for reapplication.
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The Gender Equality Education Commission shall submit the investigation report with suggestions for handling, along with
the decision, to the University’s competent authority through the Personnel Office. The competent authority shall put forth a
disposition for a decision within two months according to laws or regulations; and shall notify in writing the complainant,
third-party reporter and offender of its handling conclusion, facts established and grounds.
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The written rejection notice shall include clear reasons for the rejection;

the complainant or third-party reporter shall be informed of the deadline
and the receiving office for reapplication.
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The procedure is established in accordance with “Act of Gender Equality
in Employment” and “Regulations for Establishing Measures of
Prevention, Correction, Complaint and Punishment of Sexual
Harassment at Workplace”.
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A complaint shall be filed with “Yuan Ze University Faculty/Staff Filing
A Complaint for Sexual Harassment (Sexual Discrimination)”.
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The English translation is for reference only. In case of any discrepancy
between Chinese version and English version, the Chinese version shall

prevail.



https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=N0030014
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=N0030019
https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=N0030019
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030014
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030014
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030019
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030019
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0030019

