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1 #iE / 1 Regulations

FENA S EZTHERARE

Legal and Institutional Framework

B#R / Level

FERELEZSIEREA

Key regulations and amendment dates

HEE
Ministry of Education

LB ANBEERIES
(2014.01.22)

- BRID FEBRIUEMERE
EHE%E (2023.08.30)

- ERIDI FBRIEMERE

EEZEBH (2024.08.12 )

» Act Governing the Appointment of Educators (2014.01.22)

 Regulations Governing Accreditation of Teacher Qualifications at
Junior Colleges and Institutions of Higher Education
(2023.08.30)

» Guidelines for Submission of Teacher Qualifications at Junior
Colleges and Institutions of Higher Education (2024.08.12)

TTEIA L
Yuan Ze University

. ZENAEEEIHE
( 2025.05.21)

. HEMEPRFRASINEFEE
26 ( 2025.09.10 )

o ZUEMZ B BE E B AR S BY
BEEZYLE (2024.07.10)

 Yuan Ze University Regulations for Evaluation of Faculty
Promotion (2025.05.21)

» YZU Guidelines for External Review of Faculty Promotion
(2025.09.10)

» YZU Regulations for Evaluating Faculty Performance in
Teaching, Academic Advice and Other Services (2024.07.10)

ES
College / department

FrERkk - B& (SRR )
HEASEEMA

Promotion review rules of the relevant college, department or
equivalent unit

i | AERMRITTE XRBHEERE

Source: Applicable Ministry of Education and YZU regulations
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2 EBEEE K 1 2 Eligibility

SR ASERERBFE

Eligibility and Service Requirements for Full-time Faculty

B FIAR IR EE TTERBEE
Rank sought Service in current rank Service at YZU
ENBEE A 575 Bl jm 3T E/WmleE
Assistant professor 3 years as lecturer At least 1 year
6 EUBEE GRS EMimleE
Associate professor 3 years as assistant professor At least 1 year
A= Bl BUE m3E E/Wim2tE
Professor 3 years as associate professor At least 2 years
A2 - WMEERFIIANEER  TEFSRTSSRERNVEIFHAR -
Applicants must demonstrate excellent performance in teaching, advising, and service, and submit scholarly works or other outputs
that meet the requirements of the academic rank sought.

KIE : ABEANBERIRAISEL6R 21 - 5517 ~ 181% ; AR EEEIEF 21K
Source: Appointment of Educators Act, Arts. 16-1, 17-18. YZU Promotion Regulations, Art. 2
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2 EBEEE K 1 2 Eligibility

FEERRTAERERER

Service Calculation and Actual Teaching

FEXET . IKIBRAMESEEFRARERERLCHAE | AREEER116F7H31H -
Service credit: use certificate dates and actual appointment records, through July 31, 2027.

- HtWKRBREREBERFBHET ; ERERFELAFHE - IMEBREREEERMTER -
Service at other universities may count, but junior-college service may not. Provide evidence of prior service and special
circumstances.

« KEZFERE - HRIBMOAME - ASFERSR—F -

Approved full-time study, research or academic exchange may count for up to one year.

- KizkfEw - HERMBRREFRRS - GRFERIRA_F -

Approved secondment may count for up to two years if the applicant returns to fulfill teaching obligations.

- BERER . ZRMR - ERALEREREE  PHEEEEBFRERERER  ABE=E -
Actual teaching: applicants on full-time research, study or overseas lecturing must teach at YZU in the application academic
year,

- EEHENEEREIIRR , ANHERHERE - AR EREE N —BFBRLEH

Continue teaching during review. Cases involving leave away from campus are deferred to the next academic year under YZU
rules.

KB . ARAEEEIESE?2 - 6% ; HBEEBEIEZE?2 - 31K
Source: YZU Promotion Regulations, Arts. 2 and 6. MOE Accreditation Regulations, Arts. 2—3
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2 EBEEE K 1 2 Eligibility

ISR ASEE

Eligibility for Jointly Appointed Faculty with YZU as the Secondary Institution

B FIHAR sk / MMREERE EHFERE T E R TS
Rank sought Professional / research route Teaching-service route Service at YZU
EBEE G MR T BB EAE L s Z6EL b Z/25F
Assistant professor 4+ years of relevant experience 6+ years as lecturer At least 2 years
after a master’s degree
EIE6E E B REIEM L BRI RE6ELL £ Z/2%F
Associate professor 4+ years of relevant experience 6+ years as assistant professor At least 2 years
after a doctorate
A= BT EHEEAESELM L BlEFEREHeFEL L /WA
Professor 8+ years of relevant experience | 6+ years as associate professor At least 4 years
after a doctorate

FAIFANTERBFEHCE RREEFERFIRET - BAEABRIAE ;| KEARCHREKRE -
The listed teaching and YZU service periods already reflect half-rate calculation. Do not halve them again. Assess experience under the
applicable route.

BRUARBREEANZSEZE ; ARG HE - HEHERFEAEFRG - RRATENR  FEEEBTHEE -
For secondary appointments at YZU, performance and work requirements still apply. Outputs must list YZU affiliation, and applicants
pay the review fee.

KB . AT FEEIEFE3MF
Source: YZU Promotion Regulations, Art. 3
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3 554815 / 3 Promotion Fields

hiEASRGEREEEIR

Five Promotion Fields and Common Review Components

F £ <815 / Promotion field FEZEFEADN Primary submission format

B2 fifg SR 13 HFEF Scholarly publications (Academic Writing)
Academic research

e fila At 38 <18 S EE = Technical report

Technological R&D

HEE R ITEE HME/Fe R loss Scholarly publications (Academic Writing) or
Teaching Practice and technical report

Research

NEEIFRIERE Fon ~ R AR R BIFELRIEIR S Works, evidence of achievement, and creation or
Cultural and Artistic Creation performance report

Exhibition Field

7S B e <A B iR AR B B S Evidence of achievement and competition
Athletic competition practice report

BRI EEHNE - K - HEERT -

Teaching, research, and advising/service are reviewed in every field.

KiE . ARAEZEEIEES - 5%
Source: YZU Promotion Regulations, Arts. 4-5
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3 554815 / 3 Promotion Fields

FEREEANRIEIRE

Promotion Field and Representative Work

PSS B EIE Submission Guidelines
- YEMEBEASE  SHAEBULERN Z2(FEE  EASERAKRKREZERRE -

Two or more types of works may be submitted; the representative work determines the promotion category.

« 2RI BRI S « Frasi iR RSZE  RZTNA -
An academic representative work may be accompanied by technical reports, creative works or achievement evidence as

reference works, and vice versa.

- NEABERARE - SEFLAMBRAFEAANNEX -

All works remain subject to applicable university and unit requirements.

WIB : AR EFEEEWESEL 5 TRERZREZEERE
Source: YZU Promotion Regulations, Arts. 4, 5 and 7, and college / department submission rules
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3 554815 / 3 Promotion Fields

23117 B 12 ity bf 3¢ QRIHAI AR R K

Academic Research and Technological R&D

F =5 <E1% / Promotion field &% BH / Description
B ilg <R ik MARREZBMEAHBEREER - SUEMISIFES -
Academic research Research must make a substantive contribution to the academic field. Applicants may
submit academic writing.
2 filg Bt 56 <R 15 B BFERRIRM - CUESIEBERNEREM AR -
Technological R&D R&D outcomes must demonstrate innovation, improvement or extended application in

theory or practice.

gt e A R AT RS 2R - SRR B © AR - EFERMAERASHEES -
Present a technical report covering the R&D process, methods, practical contributions and
the applicant’s role.

KiE . ABEEPETHESEL4 - 151%
Source: MOE Accreditation Regulations, Arts. 14-15
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3 554815 / 3 Promotion Fields

1% ity BfF 85 <R I2L Y O 28 28 Ak 2R

Eligible Outputs in Technological R&D

L\

R REATY

Eligible Outputs

« R BRI ERIF AR -

Patents, technology transfer, or innovative outputs.

- EXREEER  EMHBIRMERIHRELR

Professional or management cases, or national or international technology competition achievements.

- EB5F - HiER  TTERURIINZEZEE  BAERERMIOM R -
Industry—academia cooperation, technology applications, derivative outputs or improvement projects must demonstrate R&D
outcomes with distinctive contributions.

« PHREAZES - BARBEURBERE  LUKRWKRSEEIR -

Integrate and analyze the outputs, demonstrate distinctive insights, and present a technical report.

KIE . ABEBEPEF15F ~ MizR—
Source: MOE Accreditation Regulations, Art. 15 and Schedule 1
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3 554815 / 3 Promotion Fields

R SERENRIEEEZANE

L\

Five Main Components of an R&D Technical Report

J&H / Component st BAEE R4 Key points
eI AT S ? ZRORTEERIRE ?
R&D rationale Why undertake the R&D? What problem does it address?
BB 5% P D L 38 5 B B2 38 2
Theoretical foundations Which theories and professional knowledge support the work?
FEAA sz KEHEBRAS
Subject and content Object, scope and specific content of the R&D
ubries 3% AT ~ RIS TBERE
Methods and techniques Implementation methods, techniques and analytical process
R E R Bl R - EREENERER
Outcomes and contributions | Innovation, application value and specific contributions

KiE . ABEEETHHESF150F - Mizz—
Source: MOE Accreditation Regulations, Art. 15 and Schedule 1
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3 554815 / 3 Promotion Fields

BB EMANAREZELI

Teaching Practice and Research: Outputs and Submission

BB / Description

- BRRE BV 20K BB RIRRRERISNETLEERSSI -

Research may involve curriculum, materials, methods, aids, media, or assessment.

- RGBS MRZIEMER - IREEFT - cCESEERANERITIEAR -
Use appropriate research methods to verify effectiveness and demonstrate specific outcomes involving innovation,
improvement or extended application.

- RRAMNEREESZERER ; UBEMSFARNHETES -
Make important, specific contrlbutlons through dissemination within or beyond the university. Submit scholarly publications or
a technical report.

- REBHEEMEE - B - HERET - iRGE - BEEBRUKEIFER

Address motivation, literature, design, methods, student learning outcomes, and innovation.

KIE . ABEETHIEE161R - Mizk_—
Source: MOE Accreditation Regulations, Art. 16 and Schedule 2
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3 554815 / 3 Promotion Fields

AEEEMRRMBSHAIBEASR

Five Main Components of a Teaching Practice and Research Report

J&H / Component atBAEE 2L Key points
PR EN e T RE HETREEM A BT
Motivation and topic Teaching problem and research objectives
THEA SRR E TR B 2 B3R EA DA
Literature review Synthesis and analysis of relevant literature
HEEETHEM R TTA HEZH - BREEEDTHE
Teaching design and research Teaching arrangements, data collection and analysis
methods
MRUR K BEEE /L Bt 9 54 3R B B2 28 Y R 12
Research outcomes and student Research findings and evidence of student learning outcomes
learning outcomes
FEE R ZEIF R ER glFh - BEREREERER
Innovation and contributions Innovation, practical application and dissemination

KB : HEBETEHEE161F ~ Mizk_—
Source: MOE Accreditation Regulations, Art. 16 and Schedule 2
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3 554815 / 3 Promotion Fields

N2 FHEEERENZERK

Arts and Athletic Competition: Submission Requirements

F £ <E1% / Promotion field &% 8H / Description
YEB|EREELET BEBEENER  UEEZEESR -
Cultural and Artistic Creation Applicants must produce dlstlnctlve works on a sustained basis and make important, substantive
Exhibition Field contributions.

PIfEm A Birhig R E - W BIFERERS -

Submit creative works and evidence of achievement with a creation or performance report.

H2AEE " ERLU BRI EREEIE 1 B17F - R=
For details, refer to Article 17 and Appendix 3 of the Ministry of Education’s Regulations Governing
Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher Education.

FEB A& I RAASEEEHERNEEBRNINESTERTRZAX -
Athletic competition Applicants or athletes they coach must achieve rankings in major domestic or international

competitions.

VURirirg iR E @ THimBEEHRE -

Submit evidence of achievement with a competition practice report.

H2AEE T ERLU LERBENEREENE 1 F181% - MR

For details, refer to Article 18 and Appendix 4 of the Ministry of Education’s Regulations Governing
Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher Education.

KIE : AEIETEHOAZELT - 181% - fizk=K1
Source: MOE Accreditation Regulations, Arts. 17-18 and Schedules 3-4
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4 EBIZZE | 4 Passing Standards

HEEEIR

B RIRE

Review Criteria and Passing Requirements

E#EIEH

Review component

BB RG

Passing requirement

HE % (5[E4R ) KT FiES0HD At least 80 points from both department (or
Teaching equivalent) and college
e AR S % (EEsk ) Kbt FESD At least 80 points from both department (or
Advising and service equivalent) and college
DI AT N = - REFEEYEEER Approval by both department and college

Research: department /
college

faculty evaluation committees

AT ARV =5
Research: five external
reviewers

marE T=EBTE, B THE—SE

M

At least “3 Excellent + 2 Good” or “4 Excellent
+ 1 Satisfactory”

AreElEEICE | #E30% -

BB EA AR 7520% ~ AfF3E50% ;

ZF1EED BES -

Weights: teaching 30%b, advising and service 20%, research 50%; each component must pass.

B . AR FEEWEZFE ~ 10 ~ 12 ~ 141%
Source: YZU Promotion Regulations, Arts. 9, 10, 12 and 14
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5 A2 EREFZE / 5 Workflow and schedule

A-ES (= [ =] l\
= nﬁlﬁ*iﬁix

7

Application Workflow and Responsibilities

B U

Responsible Unit

=T

W ETRENES

UM / Z Y BEEXH - WHERIEE

Faculty / department office Prepare receive and check documents

MEZE BRI — F AN EER

Secretariat Verify faculty evaluation results for the past three years
bt 28 = ERrEEF—BERERRER

Office of R&D Verify the submitted-work list and output records

% - RGrE
Department / college committees

A2 - MBERBND MTREE
Score teaching, advising and service, and review research

REIE / RE/ ANEE
University committee / President /
Personnel Office

ASEMWEINE , RIGIEREFEE | REEE | ASEWR -

Personnel arranges external review. The University committee reviews procedures, the
President approves, and Personnel reports to MOE.

Wi - AR FEEWERINEIEEER

Source: YZU Promotion Regulations and External Review Guidelines
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5 T2 BAE4Z2 / 5 Workflow and Schedule

115 FEHZE

51512 | RN EE

AY 2026-2027 Promotion Schedule: Application and Internal Review

HEf / Date

{EZEBLE B i / Task and Responsible Unit

2026.10.01 HEEERS (AERE)

Personnel Office announces the promotion application procedure.
2026.10.07 IR HSERGRAE (ASE)
Oct. 7, 2026 Personnel Office holds the faculty promotion briefing.
2026.10.30 BEEMR (EER ) &4 - THTENEFEZRHE

Applicants submit applications and evaluation / publication verification forms to their department.

% : 11H3H / Bx : 11H4H
Dept. Nov. 3/ College Nov. 4

% /iRl SR EPEEHENZ B
Departments report applicant lists by Nov. 3, and colleges by Nov. 4.

2026.11.1271
Before Nov. 12

STTRHENR R AEEFEZ (WEE - EE )

The Secretariat and Office of R&D complete evaluation and publication verification.

RS ENRE

Per unit schedule

% REFAEBNRFEE - DAlRER - REFREIE

Department and college faculty evaluation committees review applications on their own schedules.

2026.12.23

fRASNEHENEM  EEERAIIEZEENEZASE

Colleges submit applicant lists, review materials and reviewer pools to the Personnel Office.

BRIRAERN | I0A30HAISENEFRERERRYE - WESRMSETRYWEFHARR -

Applicant reminder: complete the application and verification forms by Oct. 30 and follow any earlier departmental deadline.
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5 72 BARFFZ / 5 Workflow and Schedule

115 FEHZE

1512 : NE - EBEIAE

AY 2026-2027 Promotion Schedule: External Review, Approval and Effective Date
HEH / Date

{EZEELF B4 BE {11 / Task and Responsible Unit

2027.01.06

REGFFEZEEINEZM ; IEERZEASZE
The University committee endorses external-review applicant lists. Submit external-review materials to
Personnel.

2027.02.15-05.31

MEREZEINE (AEER)

The Personnel Office arranges external review of the submitted works.

2027.06.16 RATEWEASZSES
The University Faculty Evaluation Committee reviews promotion applications.

2027.07.3171 TR EZE

Before July 31 Obtain the President’s approval.

2027.08.01 BEAZFEYH (KR ENBRERENIE ; AEHMEERFHFEMERFEE )
Expected effective date, subject to approval and reporting rules. See slide 36 for MOE review and
retroactive pay.

2027.08.3171 WAB R RAENES (ASE )

Before Aug. 31

The Personnel Office reports approved cases to the Ministry of Education to obtain faculty certificates.
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6 == &l / 6 Submission Materials

}I_/-/hsw % '@.

28 P T HE

Promotion Submission Forms and Attachment Requirements

ZERE 73 Bfi 225K
Submission Forms Attachment Requirement

- HEMPHHFRBEERGER WNE

Checklist for Yuan Ze University Faculty Promotion Application Required
- HEPHFHFEE—E WAE

Yuan Ze University Faculty Promotion Review Checklist Required
« BB FEHASEEENF—F WME

List of Works Submitted for Yuan Ze University Faculty Promotion Review Required

- FEMERBEERE (4LTV)
Teacher Qualification Review CV (Form B)

WE (B EERE)
Required (MOE form)

- REEFR RGN
Proof of Forthcoming Publication of the Submitted Work

#3255 R A &= A B

Required for accepted works

- RREFSEAFER
Coauthor Statement for the Representative Work

SENRIEBRI (KEMRE )

Required, subject to exemptions

- EF/FmBESEZZE

Reviewer Recusal Reference List for Submitted Publications / Works

WME ; mIEE A S5 TR
Required. Enter “None” if no recusal.

o ZF (BMEF  1ilidE - Fon - REAMEBEBRABEREME ) EBHEEREZE
Teacher Qualification Review Checklist for Academic Writing, Technical Reports, Works, Sports Achievement
Certificates and Teaching Practice and Research

WE (B EERE)
Required (MOE form)

REFEASEHESTEH - MEFEAIRITRA -
Download the current forms from the Personnel Office website.
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6 EEE R / 6 Submission Materials

RRIF - 2Z2FES=ZER

Representative Work, Reference Works, and Supporting Materials

#5851 /Category FZREAZESK /Purpose and requirements
- UERIF ERTEMRUR ; RIEBIRSSH
Representative work F—EE / BHESE - BAxEiE

Present the main research contribution. Related studies in a series may be combined. Applicant must
be first or corresponding author and list YZU affiliation

« 2ZF Hth e 2xERENZEFRAR (BTERE - SIS ERERZE )

Reference works Other eligible works or outputs, including accepted works that meet the requirements
-« Z2ZER HMBEZENBMAR - DIBIREIR

Supporting materials List other professional or academic outputs

> ARIREA . SRTEDS ; RIIKRKRIEZEZAEF - RASZSARTEBLHRE -
At most 5 works in total and at most 4 works in a series as representative work. Follow any applicable college or
department rules.

> HEXSBIMMREBELEZER - FBEENRE - SZFNLEANEEBHEES -

Supporting materials are distinct from formally submitted representative and reference works.

KB . AR EEEWEAFTIR ; INEIFFEZREE - 78
Source: YZU Promotion Regulations, Art. 7. External Review Guidelines, items 5 and 7
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6 EEE R / 6 Submission Materials

ZEEFENARIENEREXK
Basic Requirements for Submitted and Representative Works

S EZ1REE Important Reminders

- NSRS RAMEBE ALK - 8% - SEBSR LMk - 383REWAIAR -
Works must be published or accepted for publication after the applicant obtains qualifications for the current rank.
- BEARSIMY - FeEEEE - BRI AT AZE -

The applicant must demonstrate originality, beyond compilation or editing.

- UERFAHRTHBBMEHRRE -
The representative work must relate to the subjects taught.

« SMCERREM PIHRE | RPN Z IS RIGEE -
Provide a Chinese abstract; works in languages other than English may use an English abstract.

c B HRENEEASERZEZEARTESE ; 2MURNRRI EASA - BEHGEE T 2UBREGISIMNEERHE -
Lecture notes, textbooks and works previously used for promotion are ineligible. Degree theses are generally excluded,
subject to the doctoral-degree exception for lecturers.

KB | ARFAEBEWEET 8% ; HEHNBEHEZE21-241%
Source: YZU Promotion Regulations, Arts. 7-8. MOE Accreditation Regulations, Arts. 21-24
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6 EEE R / 6 Submission Materials

21 5 3B BT RAC R ERYEA SRR AP

Relationship to a Thesis or Previously Approved Representative Work

EE1ZEE Important Reminders

i

- BRI/ AEAEE . ARIFRA LABSRBURX Z—E7 - BRBUXBMRNESE - AB2UMRXEEMINRE -
PR ATHRIAMENERELE TEEXEEIEEBFHERENLEF -

A representative work should generally not form part of a thesis or dissertation. An exception may apply if the thesis has not
previously been submitted for qualification review, or if the work extends the thesis research. Applicants must explain the

relationship, and expert review must confirm substantial innovation.

« EIRIRARIEWVERERE - ARNFRFNEZZEFSBNAREBEIARB AL - BEEHEM BT RARIERME R EREE
B8, BEABAMMEESE - NG -
If the title or content is similar to or modified from a previously approved representative work, submit the previous work and a
comparison of similarities and differences.

KIE  ARASFEEYEFET - 8% ;| ABIEEHEHE21-2415%
Source: YZU Promotion Regulations, Arts. 7-8. MOE Accreditation Regulations, Arts. 21-24
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6 EEE R /6 Submission Materials

SMZFRY L AR E3EREK

Publication Requirements for Scholarly Works

i hRAZ3C / Publication Format 5K / Requirements

=58 SR AT - SRE Mk AR BERARRET ZER -

Book Published and publicly distributed, or supported by a publisher’s statement confirming
forthcoming publication and public distribution.

HA ] RENMs BT %R - SkETY L BERERRRR ZEH -

Journal EFHTAREERNEERERF - HEARKAA -

Published in an academic or professional journal, or supported by the journal’s statement
confirming forthcoming publication. Electronic journals must have a formal review process
and allow public access and use.

e Eim CEBIERNEEEFNMFNEEE  TEARMERAREET - LUCIREEITE R A
Conference Paper NEEET -

Presented at a conference with a formal review process and published in publicly available
proceedings, on disc or online.

~

FEZFAGS LAE—DBREEREI ; ERNAESOEES - SATSHRARBITEX -
Submitted works must meet one of the requirements above. An oral conference presentation alone does not qualify.

i . HE (SR LERAUENEREEIE) F21R5218
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6 EEE R /6 Submission Materials

HA T 5 3C 35 3= H A EAFE AR S

Journal Publication Dates and Supporting Documents

JEH / Item iR BB / Guidance

# B ARNHEAAGE HIHIGm AR FBEARTEHE AR - B REEEFFIRDBEMRETT - FEAEFPRER

Different Online and Print HE  SREZBASRBIRALERTE -

Dates When online and print publication dates differ, the date most favorable to the applicant may apply,
subject to MOE requirements.

% 5 BARE AR M EATHIAE - R ETHEHE - BXNSHKERB IS OZEER ; @RERSE - @I

Evidence of Publication Dates | #AFI#&%525%HR -
Provide journal pages and evidence of online and print publication dates. For forthcoming
articles, attach the journal’s acceptance letter.

RHEZER 4R FEERE  BIREERUTDOI ; Open Access®E 1EEIR AR - BiZELE AR
Verification Details CEREM AV S AR E R B 3 =258 RH -

Provide the article URL or DOI for online publications, and a public URL for Open Access works.
Links do not replace required publication records or acceptance evidence.

EERRERATIRERG - QRBRASSEARHRXARAREREE  AEREASARE -
The favorable-date rule is subject to restrictions on reusing the same article across qualification levels or as a representative work.

k18 . A EL104FE5829HEH S ( &L ) F5510400543675% K|
Source: MOE Letter No. 1040054367, May 29, 2015
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6 ZXEE Kl / 6 Submission Materials

ABER R EREERE

Teaching Evidence

BRI FEEY / Evidence category o 12 HAY1LRE Supporting Evidence
HEEWAB T FEHBBEUNE - ZEnEEHEBL RS[0S
Teaching performance and student Annual teaching performance, teaching satisfaction and questionnaire feedback
feedback
e NHB G AR ERIE  ERE - BIFZ0E KBV AE
Curriculum and teaching design Distinctive courses, after-class tutoring, innovative methods, materials and teaching aids
BHEIESHR FEHE  BERX - RAINGRE RIER T
Student supervision outcomes Capstone projects, theses, competitions and awards
A2 AL SERNINAEGTE - ZEMNE - A2 TR - ZETHEE RESRAINAEER
Teaching engagement and Teaching projects, teaching conferences or seminars, workshops, faculty communities, and
achievement teaching awards within and beyond YZU
ZhRAREERR - B - AABEKEIRNGEF -
Organize evidence by output, period, personal role, and supporting records.

WAB © AR ZIEN 202 B o S R R 75 B AR 2 1A S5 315%

Source: YZU Teaching, Advising and Service Performance Regulations, Art. 3
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6 EEE R / 6 Submission Materials

S R 75 B i RV R LA R

Advising and Service Evidence

ER$EEY / Evidence category ol g AY4EEE Supporting records
BEEHE BEOEE - DEBEHE - EEEE KEEEE
Student advising Student feedback, guidance on life and learning, advising activities and problem resolution
R AR 75 THEE - 28T « KERITEEDEEIHE ( S BINIMEEEE) KRR RTS )
University service Administrative roles, committees, university / college / department activities, domestic and
international recruitment and alumni services
RIZFRABEH RIZHTT s USRKIEEHB
University and community Institutional research, sustainability, university social responsibility and continuing education
engagement
R IR R PR Al 755 B PR S 1F S 75 KR INEZE AR TS
External and international service | International cooperation and external professional services
MBRETEEpRRAAE R - 1M ERE A FEHR -
Explain concrete contributions with dates and supporting evidence.

IR © ARHENH BB TS RANRES A Z 2 IHASE 3%

Source: YZU Teaching, Advising and Service Performance Regulations, Art. 3
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6 EEE R / 6 Submission Materials

BRI RIS

Copies and Pre-binding Checks

By ARIMEIEEZRREK
Materials YZU external-review requirement

MAER (ENERIERSZFEX) —74%

Research materials, including full texts of representative and reference works 7 copies

A2 - HEERIFER —32%

Teaching, advising and service materials 2 copies

aEARR (BFF) —,7{3

Coauthor statement, when applicable 7 copies
AIRARIEREREIR (B ) — 7 E

Previous representative works and comparisons, when applicable 7 copies for external review

KIpEE : EREFE - URFER - BIREIEZER - ZERERMEG -
Before binding: check authors and bibliographic records, work labels, publication or acceptance evidence, signatures and applicable attachments.
e XM ARE ; (RT% - SHsHAENSERE % ; BRAFRBITERKEEEM -

Attach the proceedings publication page. If journal details are missing, include the cover and contents. Supply publication and distribution evidence.

WiE - ARINEIEERRFAM | NAEERER

Source: YZU External Review Guidelines, item 4. Current-year checklist
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7 FREBRFEHIRIER | 7 Forms and Special Cases

BEE—EREEF—BERNERZ

Review Checklists and Verification

¥€1% \erification
-

- IKBEAFERE - FHHEEN—F

Use the review and submitted-work checklists corresponding to the promotion field selected.

s RO =—FHIEERBZENRHE - WEEHE -
Faculty provide evaluation results for the past three years. The Secretariat verifies them.

- ZEEZEFERNHAMEHR - 2R EZE  HEEEZ -
Faculty provide submitted-work records. Department offices perform initial checks and compile them, and the Office of R&D
verifies them.

- 28 - FEIEF - #RHBARARFERE—R -

Keep bibliographic details, authorship, dates, and work labels consistent.

* 2026.10.30BIBR EZFERM ; MEZE KT EEENR2026.11.12R15C A B 1% -
Submit verification forms by October 30, 2026; verification is completed before November 12, 2026.

iR | ARINEERER S 4R | KEEIEERTE

Source: YZU External Review Guidelines, item 4. Current promotion schedule
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7 FREBRFEHIRIER | 7 Forms and Special Cases

M & 18 2 B B AR B A Kk 5R AR

Faculty Qualification Form and Related-work Disclosure
FEIEEFEEIE Guidelines for Completing the Forms

RABH AT BHRAMBEEA N EEEEERE -
Complete the Faculty Qualification Review Application and Curriculum Vitae in the Higher-Education Faculty Qualification
Reporting System.

rm=ttEFH » BREEME - THRE EFERIETUZE -

Certificate dates, appointments, teaching subjects, and works must be verifiable.

BRRZBANRFEBBEARBBEEG - 9EKEEES -
List previous representative works as required, including those from both successful and unsuccessful applications.

ARFERETE11I6F7HILH ;| RIBLSIHEANRAFEASERRS] -

Calculate service through July 31, 2027. Follow system and Personnel Office guidance for start and end dates.

EREEIESEEERER (210) ; BERNEBIRNERMEOUUR - ME R R ERNEEEHE -
Use the Faculty Qualification Review Application and Curriculum Vitae, Form B; attach required related-work disclosures and
comparisons.

Kig : AERAEIFEAMEIRM | ARFERE

Source: MOE Submission Guidelines, item 3. YZU service requirements
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7 FREBRFEHIRIER | 7 Forms and Special Cases

PR R A F BT & R S HA PR

Publication and Filing Deadlines for Accepted Works
¥E = K353 Publication for Accepted Works

RERFRR BT EEZERERE—FREE -

In principle, publish the representative work within one year from the date the journal issues its acceptance letter.
BRE_FERAAZTASZERHEREFE -

Submit the published work to the Personnel Office within two months after publication.

EAACIRERFBEANSHIE  SRUERHE=FHIR -

For delays beyond the applicant’s control, the maximum publication period is three years from the acceptance date.

DBRRRAEZATEEN , WFERAS - BaEAoREERPFEANSHER -

Track publication after acceptance, provide evidence when applying for an exception for circumstances beyond the applicant’s
control.

KB . ABEEETEIEEDE ; ARINBIFEEREZEOR
Source: MOE Accreditation Regulations, Art. 25. YZU External Review Guidelines, item 6
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7 FREBRFEHIRIER | 7 Forms and Special Cases

AEREBEWRIA « HEHEBIIEY

Coauthored Representative Works: Disclosure and Signatures

BHELFRIE Coauthored Representative Works

- —aENREEH-—ALZEE ;, EtMS2 NENEMUXIERAREZRE -
Only one coauthor may submit the same work as a representative work. Other coauthors must relinquish its use as a
representative work for qualification review.

- BEMIARNASLERE D - WHSEEARE -
Specify the applicant’s contribution and obtain the required signatures.

- BEAEMIEARE - AnRE - ERFATEZRTHBERMT -

Explain missing signatures and obtain university committee approval.

o BIIRG  EEABPRARLRR LT ; SVEBABSNERESZ—(EFERNENEER  SRMNZBIFEIINSEAPIEE—E
FNEMEE RS -
Signature exemptions apply to Academia Sinica academicians. Applicants who are the first or corresponding author may omit
signatures from foreign coauthors who are neither the first nor corresponding author.

B . WBEMEEPEFE23ME | ARINEIEXEZ IS5
Source: MOE Accreditation Regulations, Art. 23. YZU External Review Guidelines, item 5
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7 FREBRFEHIRIER | 7 Forms and Special Cases
HENEREERBBEBENRZES

Resubmission after an Unsuccessful Qualification Review

JRiZxE EfIEE
Previous submission Resubmission
« BR—1% NRIFA+2=Z{EB-C D E NERIFA+2=ZEB-C D F
Replace one work Representative A + references B, C, D, E | Representative A + references B, C, D, F
. B — RNERIFA+SZ1EB-C D RNERIFA+S22Z1FBC D E
Add one work Representative A + references B, C, D Representative A + references B, C, D, E

> NERIFOBESE @ BEEEFARIBNSERED—HF -
The representative work may be reused, with at least one work added or replaced.

> NI R HGEIRE - SR EREESIERARIRERHE -
Follow college / department limits on work counts. Attach previously submitted works and comparisons with the current
submission.

WIB : BB ETHEF21IR ; FEIFERANE2E
Source: MOE Accreditation Regulations, Art. 21. Submission Guidelines, item 2
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8 9N B {738 / 8 External Review and Integrity

ShNE B A BRSO B

External Reviewer Pools and Selection

&R
L2
ki

%819 / Field R EE 3R R / Source of reviewer pool
EAffi <13 Academic research B AR HI0BRB/REA!
Y E EIfE B B3 Cultural and Artistic Creation Normally 30 nominees from the college faculty evaluation committee
Eﬂi(lti)zlimnfle]d _ N OEEZL (EMR ) CRBEAFENHUM I ASIINEZEATERNE -
fe B in & 2213 Athletic competition A | EES i E [ 2 sT e e 30 A -

For jointly appointed faculty in medical fields, the College of Medicine and
Nursing Faculty Evaluation Committee normally provides a pool of 30
potential external reviewers.

12 i hit 38 <A1 BT SiEMsHE - M ERHSBBRERA

Technological R&D Normally 5 from the college faculty evaluation committee and 25 from the
Office of R&D

HEB R AL Bl ESRMHsR - BHEEREMH2BBARA!

Teaching Practice and Research Normally 5 from the college faculty evaluation committee and 25 from the

Office of Academic Affairs
AEBIEEERBEAZ  BERINEARL | BEEFHFRBHERE  ERlEAFHERLISE -

These are reviewer-pool sizes. Five reviewers conduct the review. Pools for special fields must contain at least 15 candidates.

KB« ARINEIFIREERESE2 - 8% ; 115.09.09R AT EIRE
Source: YZU External Review Guidelines, items 2 and 8. University Committee resolution, Sept. 9, 2026
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8 Jh= B {mIE / 8 External Review and Integrity

SEEREEERE

Reviewer Recusal and Confidentiality

@3 B1{R 2R / Reviewer Recusal and Confidentiality

ZENR IR A - AERHINEZEESRRE

Faculty identify the research field but may not recommend reviewers.

- FREARLNAERSEZEZEZZ - A - AMIAER ; EFFERAESE @ VAR RKELHA "8, -
Applicants may request recusal of up to three reviewers, with reasons. Submit the form and enter “None” if no recusal is
requested.

« EZERRELESIGHEEHE A2 L= ARE . HAREEZE - aZASEBHAFEA - BEKR (#E ) LB REEHE
EAREIEE - URITHRERASE2IRFTEB% -
Mandatory recusals apply separately from the three-person limit. Exclude research supervisors, coauthors or collaborators,
current institutional colleagues, those who served concurrently at YZU, and persons covered by Article 32 of the Administrative
Procedure Act.

- BEEAREERERE  RERHKERKABEEEA LS

Reviewer identities and review proceedings remain confidential.

KB« ARIMVEIFEZERSE2 ~ 108 ; AEEEPAF15R

Source: YZU External Review Guidelines, items 2 and 10. Promotion Regulations, Art. 15
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8 9N B {738 / 8 External Review and Integrity

BiimBbEEREERENEIE

Academic Integrity and Submission Violations
ERER

Violation

A = I RS HAE]

Period during which applications are not accepted

- BEAE - RKESESGEE 1Z855
False statements or inadequate attribution 1-5 years
« EE . SR - BISE K SETE
Plagiarism, fabrication, falsification or fraud 5-7 years
- SRl /mIR - ABERERNES 12105
Forged credentials / evidence or improper influence on publication review 7-10 years
. ARG~ B TIEEE 1E2F
Serlous lobbying, improper requests or interference with review 1-2 years

> BRBEY RIS NBUFE-BSRIEEE - FBPRHEEEEESR  REFEE -

Applicants may not withdraw a qualification-review case when reported or found to be involved in a matter under Article 44(1). Review

procedures continue.

> CEECRE  KAERRTEESR  BHERSREZZMERLEMES , AXEHBLFIULE  SEAIHNSKERE - B2 RKBEER

TEIEFHHE -

For confirmed violations after approval, qualifications from the affected rank onward are revoked and certificates recovered. Restrictions of at
least five years are notified to higher-education institutions. Sanctions follow investigation and determination.

KIE . BB EEEYIESE44 - IR R FBATIRSEAIR
Source: MOE Accreditation Regulations, Arts. 44-45 and 47(4)
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8 JNE EA{mIE / 8 External Review and Integrity

HEEEG

B2 E NI

=18

Promotion Review Results and Follow-up Procedures

I8H / Item

B EWIRETE / Follow-up Procedures

BEEXREB
Unsuccessful Applications

BHRAFEEREETHR - LEESHARERER ; PEANHEEERERE - BIRERH
Bl B B AH A AR E 42 L B AR

Each committee must provide written reasons within ten days after its meeting. Applicants may
appeal under YZU’s faculty appeal procedures.

HERBENZFEE

Publication Requirements

VHATIERERZEEE - ASRARMARKRERRER  WEASEELKEFE ( HREZH30
B) -

Appointment and Salary

after Approval FEESFFBRNAEELARZT  LEXFEXEZSERARESZE ; FaflIMNEEE - KREIHE
Publish accepted works within the required period and submit them to Personnel for verification and
filing (see slide 30). Public distribution and deposit with the National Central Library and YZU Library
remain required, subject to applicable exceptions.

BEEHGFE AEREEHE - NURBEAL S EREFHE , KAEECEBR - KHENEShEEESF

R A EERGHFEESR -

During MOE review, faculty continue teaching at their existing rank and receiving the corresponding
salary. After approval, YZU issues the formal appointment letter and pays the salary difference
retroactively from the effective date stated on the teacher certificate.

KB . ARAZFBEEIAFET - 14 1718 ; BB EHAZFE251%
Source: YZU Promotion Regulations, Arts. 7, 14 and 17. MOE Accreditation Regulations, Art. 25
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https://www.yzu.edu.tw/admin/ho/index.php/tw/2016-03-17-06-14-27

Bt % / Appendix

STEAEFEIGRE

Full Faculty Promotion Schedule

¥\ 8 (FEm)
Tasks (Responsible Units)

2026/10

2026/11

2026/12

2027/01-02

2027/03

2027/04

2027/05

2027/06

2027/07-08

FHEHEFEE (AFF)

2026/10/01

HEHERHAE (AFE)

Before
2026/10/15

(B 23 o F Sk (3 A

Deadline
2026/10/30

R EHE T L. TP FAFTEE—FTE  ESRET TR
PR = P IPEER -2 THEET FAFTEFEF—TE B
M EEFEER AN ALE) BT H(SE )M i
h R(ARF M) EiE - s — X0 E A o BT 3L —fy S0 B iR
B i (B A E o (P FHA)

Deadline
2026/10/30

9 i FLE P Hit R (F SRE )

Deadline
2026/11/03

T O ELET B b M (B AR &)

Deadline
2026/11,/04

FEEaHE "THSYFATEEFL O R =FHGPIFEER
iR THSPFAFTEEEF A AR BEsR—EE A
(HEl#)M O - (BEFTAFR)

Before
2026/11/12

(APl #)FEFEHFEE (5 AF )

By Dep

artment

Fea (AR #)HFEF E

By College

P HFFESNSE HE LM F(ARMIAR(RRE SR> EE
WS E - i EA MNP TR RAEARSESEH TR ESM R
- (B

Deadline
2026/12/23

FeRPF o A s 2 PEP B F R A (SR S B B (S ) S ) a2
FHFEEH - R ENEFAHSETENRNASMNSEFLZL BHE -
(e FLEE)

2027/01/06
113-03 Hr 2L #F W i

PEFHEAETET

Deadline
2027/01/06

HEA RS AET)

2027/02/15~2027

/05/31

HHEFFFEE

2027/06/16
115-06
R

Hefx H e

Before
2027/07/31

HAPLH SEEH AR EE

Before
2027/08/31
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B % / Appendix

IERERG : BTREEMEF

External Review Form Example: Science, Engineering, Agriculture, and Medicine

ABARHGHEFERRAL (FR)

REREER
Review Focus
A IEHE KES
Criteria and weights
R ]

Overall rating

52 REER

Comments and reasons

RANEEERRMRINE - LEHSRIELE
30% / 20% / 50% A3

These weights apply within research review.
Overall promotion weights are 30% / 20% / 50%.

ToE REE AZZ / Yuan Ze University Personnel Office - 115B35F & / AY 2026-2027

FERH: Firms S RKE) FERR:
wtin .
=2

HARYENFRASERELA - AR TRE HIHEE AW A
ERNAFERT FEMRTE =@, KL FENARAFEARDES  REATASE -

R
Raas #4455 & w
MEEM | AEFRRES | PHEATH TR
# #® 5% 10% 35% 50%
FINE S 10% 20% 30% 4% |Of Of Of%# Oifeis
B MR 20% 25% 25% 30%
FEEAEF F483 S A a3
O EERTAER

Lo BESRHARNAES SIS E 2 At TlkE -
P b R S LS GE R [ SRS Ry E
3omprdta  BAARE RS LR O R F R E AR RS -

el

LofE32 - A - a6 - BEHEAZ R RLHE > SRR TAREE  FHEE -
2 AFRAFFR AP ARGy E AT AP AR E - RHE T
HAB R AR REES SRR AA R EFE R R RS RER

W RALLIR o

3. BEE AR A B E AR WRAN AR AR ATHE-BREAAEAR LM A
FlrfaMsEL  FEtARKFEAR 20 ARAFIHEFAHLAR

112.06.21(111-08) iYL ik 3T H 8
SREAE RS ¢ (034638800 411 2221 BEtE A PR ME (pinkylu@saturn.yzu.edu.tw)

HOLCPTACEIN (1 VEGY /119 07 04 ek T

AEASHEAEFERAL (TR)

FEMA: Farak $PIEFCELRE) # B
HEFa = *

KAAE LA

FEEA

W LS E A E AR R TI ¥ $ 4 - Impact Factor 08 AF SR -
2EEFRMSHUARFALL AR AARGEETL > BW AR R -
3 R U Pl A 0 B0 A IMEMITT ¢
AFEEAN LA h?#!&iﬂi‘nzr#iﬂhﬂﬁim o TRERERBaEL. R TR RLLR S
SRRt E F3Hx - RIRRAH Tk -
SAEREHROATRS B LHREEEARAFRE S HFa -

# £ # b4
ERESH $X 5 1E0 BEEcE S IER
o 18 46 3% LA 4 1 1 EESEE & )
o 1 £ 5% L R AR 1 EEREE:E &3
ELEERR-EEEY 6 2 R % o i B e 6
(ki R S OF # &S AL R G R R
oW % B R R O 3 R
o4 - 0/ 5 7
EEICERZS A ¥}
EEFAE $33

IR BA R AT © SUHIE  HR A R AR TE
CHEEY EXA-E EL T SE P £ 3K T
22 H141

b R RA R EREEHEINF GINEEE LM
HHEBFR)

(aF: 2

A0 (03)4638800 472221 BgE A A& ME (pinkylu@saturn.yzuedutw)

HO-CP-16-CF10 (1.3 JL) /112.07.04 {537

39




B % / Appendix

IR E R

REREERM

Review Focus

A IEE RES

Criteria and weights

R ]

Overall rating
S5 R AR

Comments and reasons

RAEEERRAEINE
30% / 20% / 50%~ [

AXHE

BT S mpst S

These weights apply within research review.
Overall promotion weights are 30% / 20% / 50%.

EARE AZEZ= / Yuan Ze University Personnel Office

- 115834 F | AY 2026-2027

HF9E(E

External Review Form Example: Humanities and Social Sciences

AEXRPHFAEFEEAE (TR)

ABERPHGAZFEEZREL (TX)

FBWA] S E P ER(AGEE) EEak:
EFFH * 4
RAEA L

HOAREEAEEALEE SN - A8 THR, RPR YR AWMRY
ERSAFERT  FEAFPER =4, Sb FFHARARLRTHEN  ARATEN -

KA
EEsh] R
A#E . grag | HETE | guu, | $EE (¥ £ @ oF
9 E A fre AAA e
#

ks Bo0% 5% 20% 25% 40%
BOH R 0% 10% 25% 20% 359, (O O O#d Offecis
B OH R 0% 15% 25% 20% 30%

FEARE FEOH & A a

FEER: LA I FIEEAIRES $in%:
" ‘f& z‘

KA B

FEER:

WL R ATl F 4 - 8 - Impact Factor §RAAF E LR -
LEEEANGINKAFALSAAMFEAREFELL - B Hildann -
37 R P At 0 0 A WERRAT T ¢

AFEHANT AR e T EARS R -

TRAFRBBEE.. R SR RAGER g

W F IR~k MIFA A TN, -
SAERRHRLATES  FEELARMER AN A TAL S 2RI KT8

B FEHALR:
Lot AR AT A A R R A E 2 AR AR -
2. BIHL  BASBAAERA A S R A A -
3wl B AR ROk R 2 R AR AR -

HEMESE ¢

LI R A R AE R R E - R R E - RAFRE -

PR TR ET R LTS ER T ERE P PRSPt ek R T E L
fo SR B0 3 SCE AT R EE DR ER B o R EEER A F R R T EEN

A TR
. BB ARIFA —

w

EERGTE

: (03)4638800 47582221 IESEA ¢ ST

B E AT HRARMZ AL FATE-ARAAIARE AA AR
FlainMaig  HetARKARAR  LFEE  RREFHEFANAR -

Sl

11206 20(11-08) T 2 st SaT B i

(pinkylu@saturn.yzu.cdu.tw)

HO-CP-16-CF05 (1.4 7} /112.07.04 #4257

# 3 1k %
EEES A XD EEX-EE N
e LR ST o RS
o B s L AR A BEEGEEES
oECH ¥ RS RGE ot ik AR a5
oS 1 OF &M mA RaR Y R R
o EBRER O W REA
oR o B F R ¥
TR
BLFAT Xt
CIETAR BN 0 SRR - - S BB AFE
CREMRFEALZSHA— G TEFRLE-—F
AL ] §7
o RAF R AR B RSHGEEF (R EEL LM
L ERES)
o
T57 (0314638800 77f 2221 Thidh b ¢ o B/ i (pinkylu@saturn.yzu.cdu.tw)

HO-CP-16-CF05 (1.4 A7 /112.07.04 37
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INERERG :

R SE =

External Review Form Example: Technological R&D

REREEM

Review Focus

A IEHE KES
Criteria and weights
=]

Overall rating

E2Es REEH
Comments and reasons

RABEERRMAEINE - BFASHEELE

30% / 20% / 50%-A[a] -

These weights apply within research review.

Overall promotion weights are 30% / 20% / 50%.

TCE ARE AZZ / Yuan Ze University Personnel Office -

11585 F / AY 2026-2027

FEWA: RS ERE

AEARHEHEFEEAR (FR)

Fimk:

#

% 3 m ‘ﬁ 4

ABREHEAHEEFEERAE (TH)

LA A

# AREEAFEAIETELA A Y TR RITAEN  ARER
EAAFERT  FRMREE "=/ 0E FERHARAFRAMAEE  REALFES -

ﬂ'&,”:_ (ot g | CTBMFELAE | Zpw - T A F 8 & W

ARt
i GIIEEn
P **:'* # | Corar hai R

Az NE | TR EERE A
R - R M| KB L2 i
ELEE VPSS TARE S LS ¥ 5

B EE
ES RN

gﬁﬁ; HB e wnE) (2 BH# @)
# Blo10% 10% 30% 50%
@ % B 1% 10% 30% 0% O Of Of@ Ofas
BoE K| 15% 15% 0% 0%
FEARE ERAM = A 5]

RIS T Y
w4 % al P

Kt g

FEER

ELERE 3 83 R L EL RS LIEE E RE

~ Impact Factor § 58 8 AF & 4% -

LHFEEAWPHRARFARSFRBFEARTH TR ARG8T -
3o & Rk stk ) R - B oA T E -

dF RN hw hRsna TAARSME...

e E LTI TR S S RS T X9 )

PR S SR P At
SASFRARLATAA  FEERARREFAGAITHL SR TR

#OEEWRLAER:

=

s

LA AR R A SRR R 0 SRR AR R SR AR A R A R AT M0 E

RAEAR AL ELAR ARA -

L SR S IR T - BT TR - SRR U B AUR N A A AL 1 e

AR ARA AR AR -

RUES SR R E2UREEN UL SRS S TSN N RIE S S & 2 R

i

R

L 837 - A fd - B AF AR E AR ERREE  RRLE -

2 RERAGAALSMU LI WL -0 RF AT LB SR LR FE— S ARG
AR S SsUeR R R EES SR EREHA LBV AT R
BB R R -

30 BEE ATIEA — R R AR P IR R 2 AR BT BAR AR LR
AAlzAMALE  FEHLRAREAR  ZEER  ABREFATLAELR -

112.06.21(111-08) He SeeaT 2 raea T e

SRERSSETT ¢ (03)4638800 7rHE 2221 I@&E A HEE M (pinkylu@satum.yzu.edu.tw)

HO-CP-16-CF06 <14 1) /112.07.04 {£5]

% b L B
REEFILE L Ea EEeE S ILES 3
oA R AR AMIE o AREF S

ARSI AA S EANE AR
R R AR Y L A B EERE TR
oEt LA

oEHFEE A B 0 F ik

owt kAL R

mEER EEENE £ )

oEiE R R

oH AT M L R

ol &P

O & A ¥ 0 RITA R

[eE L

o EARELI R R AR ZAMERY
oA RARG b AEEE TRARS
o EHAR L

[RECR o ]

ot AL R A

O AR R R

BLESN-ES &

Dk 7 45 H A R A

DA ARAITE ¢+ SAIE - A A SR A
#1%

DR ENFR SR FHERE
— & AR E 2 A

o R R A RS REGGERF (FANEFES
Apats kAR EE)

of et

SEREETENS ¢ (034638800 stk 2221 B4R A 0 S

&\ (pinkylu@saturn.yzu.cdu.tw)

HO-CP-16-CFO06 (1.4 ) /112.07.04 55T
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IR E R

HEEIEMR

External Review Form Example: Teaching Practice and Research

REREERM
Review Focus
A IEE KRIEE
Criteria and weights
e
Overall rating

B RHEER

Comments and reasons

ﬂ

RAEEEARARINE
30% / 20% / 50%-[E]
These weights apply within research review.
Overall promotion weights are 30% / 20% / 50%.

DR 3N nn=2]

EARE AZEZE / Yuan Ze University Personnel Office - 1153 5F & / AY 2026-2027

AERBHFHEFEERAR (TR)

WA e raanas JenEs Damas FEHR:

EX ¥ £ z‘
KA 4
ARAENAFEAFEFESR - A T, B EN  ARRY
ERfRERT REMRER 24 nb FERARSRENNEEN  REATAS -
Rt 44
WFamE . H—HAE
Ap |aron ERET e o TRAR ¥ 2 o8 i
BEH | ) et Afg | AMzLe
AR
4t B o10% 10% 20% 20% 40%
o B 10% 10% 20% 25% 35% (O Of D&i@ DSk
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