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Yuan-Ze University Project-based Teaching Faculty Employment Contract
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November 1, 2023, Approved by the 1% University Affairs Meeting of the 2023 Academic Year

May 21, 2025, Amended and Approved by the 2™ University Affairs Meeting of the 2024 Academic Year
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This contract is 51gned on an annual basis, and is valid for five Academic Years at most, effective
from (year)  (month)  (date) to (year)  (month)  (date). After five
years, the need to extend the contract shall be dealt based on “YZU Regulations for Appointing
Project-based Faculty”.
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New project-based teaching faculty members shall follow the University’s regulations and
complete the registration procedures after being hired. Project-based teaching faculties shall
prioritize teaching and assist with various teaching-related matters as required by the employing
department or unit. The basic weekly teaching hours required for full-time project-based
teaching faculties shall be 16 hours; those who exceed the basic weekly teaching hours may be
entitled to an overtime pay up to 8 hours. The extension of contract will be determined based on
the evaluation results of his/her teaching performance at the University.
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The salarles for project-based teaching faculty members shall be paid monthly in accordance
with the following regulations of the University: “YZU Regulations for Appointing Project-
based Faculty”, “YZU Regulations of Salary Assessment for Faculty And Staff”, “YZU
Guidelines for Salary Payments to Faculty And Staff ”, “YZU Required Faculty Teaching Load
and Teaching Hour Waiver ”, “YZU Hourly Wage Disbursement Standards Table”. Salaries shall
be paid beginning from the date on which a teacher actually reports for duty.
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Project-based teaching faculty members shall fulfill the agreements of the contract. If faculties
wish to terminate their employment prematurely during the contract period due to particular
reasons, they shall submit a resignation letter which shall be approved by President and shall
complete the departure procedures at least one month in advance. Those whose contracts are not
renewed upon expiration shall also complete the departure procedures. Faculties cannot leave
their positions until the end of the semester. Failure to handle resignations in accordance with
the aforementioned regulations shall result in a penalty equivalent to one month's salary
(including base salary, academic research fees, and allowances) being paid.
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Project-based teaching faculty members shall cooperate with the University’s administrative
requirements, and truthfully report their teaching results.
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Project-based faculty members must not concurrently hold any full-time positions or job titles in
any other public/private institutions/schools/companies, or they shall be dismissed from the
University. However, those who apply for approval based on “YZU Regulations for Faculty
Lecturing or Holding Concurrent Positions at Other Institutions” are not subject to this restriction.
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Upon receipt of a new contract, project-based faculty members shall send back the agreement
letter of employment within 2 weeks; those who fail to do so within this deadline will be regarded
as not accepting the contract. If faculty members decide not to accept the contract, the contract
and agreement letter shall be returned to Personnel Office in order to be nullified.
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The University may process or use faculty members’ personal data on the computer when
necessary, and shall protect the data to prevent harm on personality rights.
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In the event where a project-based faculty member considers any measures of the University to

be unlawful or improperly prejudicial to his or her rights or interests, he or she may file an appeal
in accordance with the University’s relevant procedures.
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Project-based faculty members shall comply with the “Gender Equity Education Act”,
“Regulations Governing Prevention of Gender-Related Incidents on Campuses “, “Gender
Equality in Employment Act”, “Sexual Harassment Prevention Act”, and other related laws.

Project-based faculty members asking for leave of absence shall process in accordance with
“YZU Regulations for Faculty And Staft’s Leave of Absence”.
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Matters concerning the rights and duties between faculty member and YZU not specified in
the contract shall be dealt with according to the relevant education rules of MOE and YZU
regulations.
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These regulations are adopted by University Affairs Meeting, as shall amendments when they
are made.

The English translation is for reference only. In case of any discrepancy between Chinese version

and English version, the Chinese version shall prevail.




