Yuan Ze University Student Off-campus Internship Agreement

This Agreement is made by and between the following Parties (each a “Party” and collectively, the “Parties”):
· Party A: _________________________ (Hereinafter referred to as the "Internship Institution")
· Party B: Yuan Ze University (Hereinafter referred to as the "University")
· Party C: _________________________ (Hereinafter referred to as the "Student")
WITNESSETH: This Agreement is prepared pursuant to the Sample Internship Agreement for Junior Colleges and Institutions of Higher Education promulgated by the Ministry of Education. The Parties, based on the mutual principles of cultivating specialized technical professionals and jointly promoting cooperative internship education and practical training, hereby agree to the terms and conditions set forth below. This Agreement is implemented in accordance with the Implementation Regulations Governing Industry-Academia Collaboration for Junior Colleges and Institutions of Higher Education, the Labor Standards Act, and other relevant labor laws and regulations (collectively, the “Governing Laws”).

RESPONSIBILITIES OF THE PARTIES
Responsibilities of Party A (The Internship Institution)
Curriculum and Training: Party A shall participate in the planning of the off-campus internship curriculum and provide Party C with practical training tailored to the "Individual Student Internship Plan". Party A shall collaboratively guide Party C with the dedicated advising faculty member assigned by Party B.
Safety Measures: Party A is responsible for conducting a safety orientation before the internship commences, providing appropriate safety protection equipment at the internship workplace, and planning related occupational safety and health measures.
Cooperation and Assessment: Party A shall accept regular or irregular on-site visits from Party B. Party A shall collaboratively guide Party C with the dedicated advising faculty member assigned by Party B and participate in the assessment of Party C’s internship performance.
Responsibilities of Party B (The University)
Committee Operations: Party B shall establish Off-Campus Student Internship Committees at all levels in accordance with Article 6 of the Governing Laws and shall execute tasks related to the off-campus internship mechanism.
Program Planning: Party B shall properly plan the off-campus internship curriculum based on departmental development and professional core competencies, and shall establish the “Individual Student Internship Plan” for Party C prior to the commencement of the internship.
Workplace Evaluation: Party B is responsible for assessing the safety of the work environment and the protection of internship rights and interests at Party A's internship institution.
Site Visits and Guidance: Party B shall assign an internship advising faculty member to conduct regular on-site visits and provide guidance to Party A, monitor Party C’s learning progress and adaptation, and jointly advise Party C with Party A regarding the execution of this Agreement.
INTERNSHIP TERM AND LOCATION
Term: The internship period shall commence on [Date/Month/Year] and shall terminate on [Date/Month/Year].
Location: The Internship Address is: [Address]
Location Change: Party A shall not unilaterally change the internship location without the prior mutual agreement of Party B and Party C.
INTERNSHIP HOURS AND REMUNERATION
Daily Internship Hours: Party A shall arrange Party C's internship hours in accordance with the Governing Laws.
Normal Hours and Break Time: The normal daily internship hours shall not exceed eight (8) hours, and the weekly hours shall not exceed forty (40) hours. The daily schedule shall be from [Start Time] to [End Time], for a total of [Hours] hours per day.
Overtime: Party A shall not extend the internship hours or require Party C to work on Rest Days or Holidays without the prior mutual written consent of Party B and Party C.
Remuneration and Benefits: Party A shall pay Party C's remuneration in accordance with the law.
Remuneration: A monthly payment of NT$[Amount], which shall not be less than the minimum wage stipulated for the current year. Party A shall remit the full amount of remuneration directly into Party C's designated bank account via electronic transfer. Party A shall not withhold Party C's remuneration as a penalty for breach of contract or compensation for damages.
Benefits:
Dormitory: □ Not Provided / □ Provided Free of Charge / □ Provided with Fee, NT$[Amount] per month.
Meals: □ Not Provided / □ Provided Free of Charge / □ Provided with Fee, NT$[Amount] per meal.
Transportation: □ Not Provided / □ Provided Free of Charge / □ Provided with Fee, NT$[Amount] per month / □ Transportation Allowance, NT$[Amount] per month.
Other Company Benefits: [Details]
Other Labor Rights: Matters regarding break time, weekly rest days, statutory holidays, and various types of leave shall be managed and comply with the provisions of the Labor Standards Act, the Act of Gender Equality in Employment, the Regulations on Leave-Taking by Workers, and any other applicable labor laws and regulations.
INSURANCE AND RETIREMENT CONTRIBUTION
· Party A: Party A shall, in accordance with the industry's characteristics and applicable laws and regulations, enroll Party C in Labor Insurance, Labor Occupational Accident Insurance, Employment Insurance, and National Health Insurance, and shall pay all legally required insurance premiums and labor pension contributions.
· Party B: Party B shall obtain Off-campus Internship Group Accident Insurance for Party C and shall pay all legally required premiums.
ADJUSTMENTS FOR INTERNSHIP NON-ADAPTATION
If Party C experiences non-adaptation during the internship period, the Parties shall jointly provide guidance. If Party B determines, or Party C expresses, continued non-adaptation after joint guidance, Party B may propose the termination of this Agreement. Party B shall then be responsible for arranging Party C's transition to another internship institution or enrollment in alternative courses.
DISPUTE RESOLUTION AND COORDINATION
Coordination Unit: The Parties shall mutually designate the unit responsible for dispute resolution and coordination: [Unit Name/Committee]. (This may be the Off-Campus Internship Committee or an internal University unit.)
Procedure: The dispute resolution process shall involve relevant personnel. Where necessary, the Parties may invite legal experts or scholars specializing in labor law to participate.
PERFORMANCE ASSESSMENT AND CERTIFICATION
Party A and Party B shall jointly assess Party C's internship performance and internship report content according to the standards set forth in the Student Internship Plan or curriculum design. Credits shall be awarded to students who pass the assessment, and a written Internship Certificate may be issued as needed.
GENDER EQUALITY AND STUDENT PROTECTION
To uphold the spirit of gender equality and safeguard Party C's rights, Party A shall establish relevant internal codes, provide channels for complaints, and implement handling mechanisms in accordance with the Gender Equality in Employment Act and related laws. Should Party C experience any situation that violates gender equality laws, Party A shall provide assistance and immediate resolution, and shall notify Party B without delay. Party B may participate in Party A’s investigation if deemed necessary.
EFFECTIVENESS, TERMINATION, AND RESCISSION
Effectiveness: This Agreement shall become effective on the date of final signature by both Parties.
Termination Conditions: The Parties shall mutually agree upon the conditions for the termination and rescission of this Agreement. If Party A causes serious damage to Party C's rights and interests, Party B may demand the termination or rescission of the Agreement and pursue damage compensation from Party A in accordance with the law.
GOVERNING LAW
Matters not addressed herein shall be governed by the Implementation Regulations Governing Industry-Academia Collaboration for Junior Colleges and Institutions of Higher Education, the Labor Standards Act, the Labor Insurance Act, the Labor Occupational Accident Insurance and Protection Act, the Employment Insurance Act, the Labor Pension Act, the Gender Equality Education Act, the Sexual Harassment Prevention Act, and other relevant laws and regulations.


COUNTERPARTS
This Agreement is executed in three (3) counterparts. Each Party shall retain one (1) copy for its records.

SIGNATURES

PARTY A: The Internship Institution
Name of Institution:
Representative:
Address:
Business Registration No. (Uniform ID No.):
Date: _________________________


PARTY B: The University
Name of University: Yuan Ze University
Representative (President): 廖慶榮 (Ching-Jong Liao)
Address: 135 Yuandong Road, Zhongli District, Taoyuan City, Taiwan, 32003, R.O.C.
Business Registration No. (Uniform ID No.): 00966880
Date: _________________________


Party C: The Student
Name of Student:
Student ID No.:
Contact Address:
Contact Phone No.:
Date: _________________________
2

